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Colleapues:

The Midwest Cooperative BEducaction Assoclation I8 now In lts second year and
[ wish to assure the membership that the goals infitially eatablished for BCEA
will be pursued with continuous efforcs by the Exvcutive Board of the Associntion.

Burlag the lacter part af Deceaber, 19746, the Emcecutive Board =ser at Cadillac
Motor 'Car Divisfon, COMC, in Detroit, Michigan, to establish the direction that our
Asgociation will take during chis vesr, Specifically, these activities are an follows:

- Past President James Chambers (Burroughs Corporation) will solicite mesbers for
the Nominating Committee o consist of representatives [Erom oach of our chree
Rtate regions.



= President-Elect Harold Evana (B.F., Goodrich Chemical Company) will be respon-
gible for coordinating the activicies of the various HCEA commitcees. Each
commictes chairperson will report directly to him.

= Miechigan Director Lynne Hamilton (Cadillac HMotorm), Ohio Direcror Jack Cahall
{Cincinnati Hilacrom, Inc.) and Indiana Director Robert Nolan (Public Service
Indiana) will comduct one activity during tha 1977 year within their states
which will be designed to further the pgoals and alms am outlined In che Consci-
tution of the Association.

= By=laws Commlttes Chairpersen Wands Moabacker will reassess recommendacions
submitted to the Executive Commitcee during sid-1976, lack inte areas which
may require conmtitutional revisions and make recosmendations o the Board
accordingly.

- Research Chairperson Don Hlusak (Cleveland Stace Universicy) will complete a
second annual salary survey for distrcibution to the membership.

- Jack Crusoa (Wayne State University) has resigned as Chairperscon of cthe Publicicy
Committee. 1 would like to thank Jack for his cuctstanding service and contri-
butions te the Assoclacion during his tenure.

- The Planning Committee for the Third Asnual Meeting. which consists of Jack
Cahall (Cincinnati Milacron, Ine.), Charles Jonas (Cineinnatl Technical Institute)
and Sam Sorvilla (Universicty of Cincinpati), will be assisted by Frogram Chalrperscn
Gene Hamilton (Saginaw Valley College). The Meetling will be held in Cincinnati
on October 26 through the 28, 1977,

[ am saking the members of the Midweat Cooperative Education Associacion to assiat
the Executive Board and the Coemittee Chalrperson In accomplishing the goals set for 1977.
Dur Associstion will be as strong and responsive as there is participacion from you.

I would 1ike to thank all of you who have sent letters of mupport o me as
President of the MCEA; and look forward to seeing you at the Third Annual Meeting in

Oetober . E

ABGUT OUR PFRESIDENT

HARSHALL MCGHEE 1s currently the Director of Central State
West, an extension campus of Centril State University in
Dayton, Dhio. A native of Chicage, Marghall attended Wilber-
force University where he was a cooperative sducation student
working for The Univeraity of Michigan, Department of Zoology
and Johnson and Johnson, Ine. After complécing his gradoate
work at Antioch College he was appointed Assocfate Director of
Cooperative Education at Contral State, later becoming DMrector
and more rvecently Director for the Center for the Advancement
of Cooperative Education. He is Chairperson of the Service
Development Fund for Dayton's United Way and has merved as a
consultant on Coeperative Education around the United States
and more recently to the United States Offfice of Educarion.




SECOND ANNUAL MEETING

"The E=ployer - The Essentisl Ingredient"

Durlng che weok of October 27=29, 1976, thoe MCEA conducted ite Second Annual
Meeting at the Potowatoml [an Center, Pokagon State Park, Angola, Indiana. The
Conference was artfended by 141 personm, more than 25 percent of whom were e=ployers.

Jack Crusos (Wayne State University) conducted o mini workshop Immediacely prior
Lo the conference for thoss persons nev to cooperative aducation. The workshop was
actended by oae=third of the conferonce attendoes.
plecured left co cight:

Jim Chambera, President MCEA

Lea Kuhn, Tri=State [niversity
Ho#t Institution and Local Arrangements

Geane Homilton, Saginav Valley Gollefo
Program Chairperson

Six of the most successful workshops as noted by those of you atrending were
repeated at the Hational Conference for Cooparative Educatiom in Philadelphia during
the week of April 19-21, 1977. The sessions, listed below, were cqually well received
nationally and brought the content of employer Interest to the national meeting.

Dafining Esployer Objectives for Having a Co-op Program ®

This workshop assisted emplovers In deldning or clarifving chelr reasons for
having & co-op program. For new employers, It provided an epportunicy to develop
o ratlonale for the implessntation of a co-op program.

Criteria and Methods of !";-1:']ﬂ{_t_l_n_jé_‘ll:-F-_ﬂ_l,jll._E_[_ﬂd::n_[__.-_:.

The panel discusasd prograss and technigues for the most effececlive selection of
co-op students. Arsas coversd included high school programs, attendance at
career days and other wave to reach the students.

The Employer Coordinator’s Role

Dimcussion centered oo techniques-for employers In deallng wich problems of co-op
stodents,  Hatters such as housing, cravel, secial adjustment and others were
incloded. The panel shared idess on effective methoda for having the co-op student
grow with his or her work assignment.

Ingredients of an Effective Cooperative Work Assignment

Blscussion involved methods for ucilizing the cocperative assignment to the best
adevantage of both the emplover and the studenr. The panel shared {deam on varleties
of aselgnments and how present personnel could be Included {in che crafning of stodents.




Legal Implications of Cooperative Education #

Mecusslon concarned the {mplications of Affirmative Actilon, unemployment regula-
tions, foreign student employsent, fringe benéfics, ope. and how cooperatcive
gducation affects personnel poliey apd im, Iin turn, affected by le. The panel
ghared ideas on implemeéntation of programs as: well as chelr problems and benefits.

Co-op Salaries and Fringe Benefite

Tha discusgion considered che controveraial g Berwean co-0op galaries and che
cospatition iovolved for top studentm. A 1975 survery by MCEA on co-op Balaries
Was a good sSource of informacion for discunsion.

In the Foregroond:

Bath Paccison, Cleveland State Univermicy

Harold Evans, B.F. Goodrich Chemical Co.,
Prealdent=-elect of MCEA

Thomas Wilcse, Gepsral Manager of Oeneral Motors Central Foundeoy Division, dellvered
the keynote addrass at the banguet. He based his remarks on personal experlence as a
co~op student at General Morors Inscicute in Flinc, Michigan and as an industrial manager
for GM. Coples of the press relesse for Wiltse's address may be obtained by contaccing

Virginia Lewis.

Plecured lefc to righeo:

r. Carl Elllioc, President
Tri=-Scate Universicy

Jim Chambers, President HCEA
Burroughs Corporacion

Tom Wiltse, General Manager
G Central Foundry Division

John Chase, U.S5. Oftdlce of
Education

% Coplen of the minutes of these aeasions may be obtained by contacting Virginia Lewis.



WHAT THE STUDENTS SAY

= You could say I was in the right place at the right time for co-op. The firsc time 1
went into the Placement Center, the job openings had jumt been received. ©Ome opening called
for students with a criminal justice major and some accountcing background. Having those
qualificacions, I applied and was called for an interview before receiving the job.

As a tax auditor for the Internal Revenue
Service, I wvas ment out of state for training. Upon
returning to Decrodc, I used all sy knowledge con-
carning tax returns and tax laws in dealing with
the public. 1 achisved grest satisfacecien in
knowing that many people had benefited from my
explanationa of the tnx laws.

I think the hardest ching for me to learn was
to accept the responsibilicy of my job and to deal
vith people in a fair and just manner. Here T wan,
a 20-year-old holding his Iiret office-type job
and celling a toxpayer that sompething was wrong with
Gary Gelnak, Senlor his or her tax return. This wvsually meant they
Univarsity of Decroit would suffer the consequencan.

Major: Criminal Jusclceé Scudies

Looking back, T would recommend the co-op pro-
gram to any student who s looking for job expeclence along with some additional Income.
What is learned on the Job cannot be tmught in any class or in any book. Dealing with people
and, more importantly, discovering your strenghts and weaknesses helps the co-op student
goln maturity. The job experience and maturity that 1 gained at the IRS outweighs any
inconvenience I might have encountered. [ am thankful that I had the chance to be on co-op.

= My co-op experience a8 a research assistant for SEMCOC (Southeascern Michigan Council
of Covernment®) opened the door for me; enabling me to get a healthy glimpse of the type
of world In which we survive. There has been a different and profound personal affect
on me and my perception of things which 1 dirvectly correlate with my co-op expoerience.

Efficlont administration, concentration on statistics and development of rational
plans all play important roles in business and government cperations, but the husan
elemént {5 missing. We are all too femiliar by now with the "rat race." It develops
business systems, creates ulcers and causes heart disease and emotional illpness. 1 have
learned to appreciate 8 friendly smile and che freeway lighta at night. The value of a
mind-sparking book or the wvarsth of a friend has nevér been so great. This experlence
has convinced me that I must not be just a
surviver.

There can be, and =ist be, an integration
of the technieal and asschecic Facets of Life
on the personal level. A park ranger wvam ao
good at his wood carving that he was able to
quit his job and make a living [rom his akill.
There was a problem, though. He enjoyed his
new way-of=11fe a0 much that he Felt gullty.

Co-op has given me 6 chance to set =y
sights so this doesn't necessarily have to

ba. As much am I will strive and take pride Robert Toth, Senior
in my work, windy days and warm sveatecs The Univerelecy of Michigan-
will not take a back seat. Dearborn

Major: Urban and Reglonal Stodies



NEWS NOTES

& The following persmons from the Hidwest region wére elected to offices in the
hntional Cooporative Education Associationi

= [Fim Chambers, Burroughs Corporatiom,
Exccutive Vice President/FPresidenc-Elect

= Jack Crusoe, Wayne State University,
Vies President CEA Committeon

- Don F. Btarkey, Murray State University, formerly from the University of
Cineimmaci,
Treasurel

Bill Wilson, University of Cinclnoatl.
Secratacy

L] The Executive Committee of the MUEA recelved favarable responses [or sponsoring
the "Happy Hour" at the mational convention in Philadelpia in April.

SECOND ANNUAL MICHIGAN SEMINAR

On May 11, 1977, the Michigen component of the MCEA, dn conjunetfon with the
Professional Development Institute of the Universicy of Cincinnatf, sponsored thelr
Seeond Annau] Cooperative BEducatlon Employer Seminar. Tho meeting, which van actended
by Ll& persons, was held at the Ceneral Motors Training Conter in Warren, Michigan.
The session leaders, Lynno Hamilton {Cadillac Motor Car Compuny)}, Bruce T. Evans
(Hrector of the Professional Development Institute), Earen [verson (Havne State
University), Or. Phillip Marvin (Profeasor of Profeasional Development and Business
Administration), Jim Horrison (Pontiac Moter Division), Mary Murphy (Macomb County
Lommunity College) and William C. Wilson (Associate Director of Profesaional Devel opment }
coordinated the Following program copleoa:

- Coaperative Education-—

, Crowth and Developsent

".‘".d.ll'!l'ih-;.‘lll' 5 Elﬁ;lu'“

- L'-L'll.lpt*r.'lt {ve BEducation—
A Hapagement Perspective

= Deslign, Implementatcion, and
Management of a Cooperative

Program

= Manpower Development--i
Professional Perspective

= Bupervimor Student Relatlons:
Objectives and Hesponsibilities

- Employer Panel

At the First Annual Michigan Seminar Jis Horvieon intro- = Informacion Exchange
duced a method of "getting to know vou." Forsula: Form

tvo circles, oné Inafde the other, with one cirele coatala-

ing employars and the other, collepe and univeraity persons.

alowly rotate the circles, in opposite directions, until

every employer has had an opportunity to mest avary. achool
pecaon.




MCEA FALL CONFERENCE

The Thirvd Annual Fall Conference of the Midwest Cooperative Educatfon Associatclon,
pcheduled for Cincinnacd, is evolving on schedule with some inoovative plans [a the

works for the measberahip.

Leading off, will be two or three federally funded institutes, which have been
specially arranged by the Conference Committee, to be presented along with the overall
Confarence. These Institutes will permic special programming by well-known people in
co-op who have a track record for effective training on a nationwide basia.

Employers and coordinators, both wveterans and pnewcomars, will find value In these
tralning Institutes which are oriented to the knowledge and full range of skills neces-
gary to effectively administer cooperative programa. Not to be forgotten are the co-op
support personnel who will have an opportunity to join with the regular membérship in
what is hoped to be a mutually beneficial craining program.

DEher major focuses will be on the problema and possible solutions assoclated with
Liberal arts placesent and a presentation on an innovative program on compeétency hased
co=op. For those veterans who want to develop somo skills and knowledge in arcam that
are valuable but somewhat atypleal at co-op conferences, major programs on career and
Life planning, employer training program models and at least one other related toplc
will be offersd.

While thé MCEA Conference Is schéduled to foarmally convens on Wednesday, October 26,
we suggest that you plan to arrive on Tuesday, October 25, and join the crowd for a
pre—conference mixer that evening. This will afford you the opportunity to begin your
learning in Cincinnati with an (nscitute of your choice beginning Wednesday morning.

The Conference will be scheduled ar che recencly renovated Holiday Inn Korth with
its new Holldome Puncenter cthat ineludea a large indoor heated pool, playground area,
billiards, volleyball, a par chree goll course, etc. Hegintration materials will be
malled to the smeabership in mid to late August and nll are urged to reglster quickly
a8 a latge turmout s expecteid.

So, mark your calendars now for Cincinnaci in Ocrober. You won't be disappointed.
Any inguirles should be directed to MCEA Program Chalrperson Gene Hamilton or the
Cincinnatf Confarence Committee jointly chaired by Jack Cahall, Chuck Jonas and Sam

Bovilla,
FedFddadnaREFInRRRRER

MCEA Newnletter

Editor Pro Tem: Carol A, Anderason
College of Arte, Sclencos and Letters
The University of Hichigan-Dearborm
Démrborn, HMichigan AHL2R

All members ate urged to contribute any articles, plctures or information for future
lesuen,




MIDWEST
COOPERATIIVE REMEMBER--MEMBERSHIP RENEWALS ARE DUE

Y EDUCATION
ASSOCIATION

About the H C E A

If late Ocrober, 1975, sixty-five interested persons sef at Dearborn, Michigan
and officlally founded the HOEA. Over one-third of those attending the meeting were
ropresentatives from business and industry. The time was right for induscry and educa-
tion in the Industrial heartlamd of the United States to joln hands in a neéw, common
adventure==The founding of a professionnl ssscociation to prosote the growth and quoli-
tative advancement of cooperative education.

The Gonls of the HC E A

Through training, reésearch and comsunication In the field of cooperative
education, the MCEA is committed to sesting the profeasionnl needs of its mesbors hy
fulfilling these goals:

~ to broaden the Interpretation and understanding of cooperative education,

- to strengthen the functloning of cooperative education among emplovers,
within educational Institutions, among the genaral public and within the
various branches of government,

- ta provide a ready source of information about cooperative education to all
couAtlEuent publics,

- to foster stromg working relacionmhipa and incterchange of ideas with
patlonal, scate and local groups which are Interested in cooparative
gducacion.

Hambership in H C E A WE INVITE YOU TO BECOME A MEMBER
We meek your parcicipation and fnvolvement and hope that you will join other
members of the MCEA in supporting and enhancing the growth of cooperative edocation

Membership is open to all individuals interested in furthering the principles of
cooparative education.

HCEA HEMBERSHIF FOHM

Nama Title
Ingtitution or amployar

Mailing Address Clty
State Zip Code Telephone | }

1977 = 1978 INDIVIDUAL MEMBERSHIF - 1 enclose a check/money order for 55.00

Make Check Payabla To: MIDWEST COOGPERATIVE EDUCATION ASSOCTATION
Return To: Virginia Lewis, Secretary-Treasurer
University of Michigan = Dedrborn
4901 Evergreen Road, Module 13
Dearborn, Michigan &H12H




CONGRATULATTONS AEE IN ONOFR

Harahall McGhee, President of the M.C.E.A,, has accepted a position with Danfel Huls
Fillless Dniveraity in Chicago as Dean of the College of Crealiws Fducation. He may

be contacted at:

Darial Bals Willisms Doiveraity ' :
5247 W. Madison Street il ) an
Chicago, Illinois 60644 el
(312) 261-5181, sxt. &4
: 4 E X = x I“"]L 2 ? mv
ANROUNCEMENT :

The nest Exacutive Committes meeting will be beld oa Tueeday, August 16, 1977, at
Burroughs Corporation {n Detroit, Michigan.

All Committee Chairpersons aod Executlva Board Mesbars are strongly urged to attend
this sesting {n preparation for the Third Asoual M.C.E.A. Conferance which will be
beld in Cincionacl, October 76-18, E977.



